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COMPLAINT
Claimant; Professor Joseph A. Petry ("Professor Petry"), for his Complaint against
Respondent, The Board of Trustees of the University of Illinois (the "University"), alleges as
follows:
Nature of the Claim
1.

Professor Petry brings this breach of contract action against the University to

recover damages he has sustained as a result of the University's breach of a resignation
agreement (the "Agreement"). Pursuant to the terms of the Agreement, the University was
legally bound to cease an investigation into allegations of sexual harassment against Professor
Petry (allegations which were fabricated and the result of a student's failed attempt to blackmail
Professor Petry into changing her grade). However, within days of its execution, the University
deliberately breached the Agreement by hiring an attorney from Chicago to restart, expand, and
complete the investigation it had promised to halt As a direct result of the continuation of the
investigation, multiple news stories repeating the false allegations appeared in print, on
television, on the internet, and through social media. Professor 'Petry seeks to recover damages
he has incurred as a direct result of the University's breach, including damages for loss of
employment opportunities, reputational harm, and mental distress.

Jurisdiction
2.

Jurisdiction is proper in the Illinois Court of Claims pursuant to Section 8(b) of

the Court of Claims Act as this matter is founded upon a contract entered into by a state agency
(705 ILCS 505/8(b)) and because the parties consented to jurisdiction in the Court of Claims
pursuant to the terms of the Agreement.

Fact Allegations
I.

The University's investigation of false allegations
3.

In September and early October 2018, Sundas Naqvi ("Naqvi") spoke to the

University of Illinois Police Department on at least three occasions advancing false allegations of
sexual harassment against Professor Petry. Naqvi's complaints generated at least three police
reports, reflecting interviews with Naqvi on September 22,2018, October 3, 2018, and another
date in October.
4.

Despite its knowledge ofNaqvi's allegations, the University's Office of Access

and Equality ("OAE") did not open an investigation into the matter for months.
5.

In mid-Janumy 2019, OAE finally notified Professor Petry, in vague terms, of a

"complaint" filed against him and demanded a meeting with him.
6.

At the meeting, an OAE investigator asked Professor Petry intrusive personal

questions about his sex life and his use of social media-all before Professor Petry had been
notified of the specific allegations against him or allowed to retain counsel.
7.

On February 4,2019, the University provided the police report regarding the

September 22, 2018 interview to Professor Petry, informed him of the nature of the allegations,
and opened a formal investigation against him.
8.

The University did not provide the other two police reports to Professor Petry on

February 4, 2019.
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9.

After repeated requests, the University provided a copy of the police report

reflecting the October 3,2018 interview to Professor Petry only on July 29,2019. As of the
filing of this Complaint, the University still has not provided a copy of the third police report.
10.

Naqvi's statements recorded in the police reports about the September 22,2018

and October 3, 2018 interviews are inconsistent regarding many facts.
11.

On information and belief, the likely reason the University initially withheld the

police repOli recording the October 3,2018 interview from Professor Petry is the inconsistencies
which demonstrate that Naqvi's allegations were not credible.
12.

On information and belief, the third police report that the University has withheld

would show additional inconsistencies in Naqvi's StOlY that would further support Professor
Petty's innocence.

II.

The University proposes that Professor Petry resign
13.

On Februmy 15,2019, the University Counsel's office suggested that Professor

Petry could resign in exchange for the University dropping its investigation into the allegations
that had been made against Professor Petry.
14.

In particular, the University emphasized that a resignation would terminate the

investigation, and anything it had documented would not be released.
15.

This offer reflected the University's recognition that a protracted investigation

could be damaging to Professor Petty's reputation and had the potential to place significant stress
on Professor Petry and his family, regardless of the validity ofNaqvi's allegations.
16.

To avoid the stress of a continued investigation that had so far been conducted

with little regard to due process, and to limit ~he harm inflicted upon him, Professor Petry agreed
in principle to the University's offer of ceasing the investigation in exchange for his resignation,
and the parties then exchanged written proposals to reduce the agreement to writing.
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III.

The Resignation Agreement
17.

On April 10, 2019, Naqvi posted an anonymous message to Reddit, a social media

website, referencing her allegations against PetlY and publicly stating that "the reason [Professor
Petty] is on a leave cunently is due to investigations of sexual harassment cases the school has
been so conveniently covering up for him."
18.

On April 11, 2019, after an extended delay, the University sent a significantly

altered draft of the proposed Resignation Agreement and indicated that "[b]ased on recent
information that has been obtained," it was "alter[ing] its position on negotiations."
19.

In particular, the University threatened that it would "give further consideration to

[Professor Petry's] immediate termination unless Mr. Petry agrees to enter into the attached
resignation agreement as drafted before the close of business (5:00 p.m.) today."
20.

On information and belief, the University's sudden urgency was the result of

Naqvi's public accusation that the University was "covering up" the allegations.
21.

Professor Petty agreed to the final terms offered by the University and signed the

Agreement on April 11, 2019.
22.

Officials from the University signed the Agreement on Friday, April 12, 2019,

such that it was fully executed, valid, and enforceable on that date.
23.

A true and conect copy of the fully executed and enforceable Agreement is

attached as Exhibit 1.
24.

The University signatories included: (1) Dr. Avijit Ghosh, Vice President, Chief

Financial Officer, Comptroller, and Senior Advisor to the President; (2) Dr. William T.
Bernhard, the Vice Provost for Academic Affairs; (3) Dr. Feng Sheng Bu, the Barry E Preble
Dean of the College of Liberal Arts and Sciences; and (as to form) (4) Claire Sharples Brooks,
Assistant University Counsel.
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25.

The Agreement included the following promise by the University:

Upon the full execution of this Agreement, OAE will discontinue its
investigation into the allegations that have been brought against [Professor
Petry] and no formal discipline will be imposed against him.

26.

Since the Agreement was executed, Professor Petry has performed all of his

obligations under the Agreement, including by resigning from his employment at the University
effective May 31, 2019.
IV.

The University's deliberate breach of the Agreement

27.

On Sunday April 14, 2019, Craig Hoefer, from the University Counsel's Office,

requested an "urgen[t]" meeting with Professor Petry's attomeys to "discuss the Joseph Petry
matter."
28.

On Monday, April 15, 2019, less than one full work day after the execution of the

Agreement, Scott Rice and Craig Hoefer came to the offices of Professor Petry's attomeys for
the meeting and informed them that, despite the signed and fully executed Agreement, the
University Counsel's Office was getting pressure "from above" to renegotiate the deal such that
it could proceed with the investigation after all.
29.

Mr. Rice also stated that in the event the Agreement was not renegotiated,

Professor Petry could expect some University decision makers to adopt a "scorched earth" policy
and continue the investigation despite the University's Agreement.
30.

That same day, Mr. Rice sent a letter to Professor Petry's attomeys confirming

that "the University intends to finalize its pending review of the CUlTent claim relating to Mr.
Petry, and, as a result, is requesting that the current agreement be superseded and replaced with
another resignation agreement that does not reference nor seek to limit the investigation of that
claim."
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31.

On April 18, 2019, during another meeting between Scott Rice and Professor

Petry's attorneys, Mr. Rice stated unequivocally that, despite the Agreement, the University
intended to proceed with the investigation even if Professor Petry did not agree to its
renegotiation.
32.

During these meetings on April 15, 2019, and April 18, 2019, Scott Rice

acknowledged that Naqvi had credibility issues, but that the University intended to proceed with
the investigation anyway.
33.

On April 22, 2019, the University made good on its threat to breach the

Agreement, informing Professor Petry that it had hired Chicago attorney Peter Land ("Attorney
Land") to proceed with the OAE investigation.
34.

Attorney Land continued with the investigation for almost a year, issuing a final

repOli with his findings on March 24, 2020.
35.

The University's continued investigation forced Professor Petry to continue to

retain counsel to represent him in the course of that investigation, at significant cost in attorney's
fees to Professor Petry.

V.

Media attention resulting from the University's breach
36.

Shortly after the University breached the Agreement, the University made

multiple statements to the media confirming that its investigation into the allegations against
Professor Petry was ongoing.
37.

These statements to the media lent credibility to Naqvi's false statements in her

April 10, 2019, Reddit posts, and caused numerous media outlets to repOli on the Petry
investigation in a manner that was hmmful to Professor Petry.
38.

The first stories on Naqvi's allegations were published on April 18, 2019, when

multiple media outlets ran stories on Professor Petry, including an article by the Champaign-
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Urbana News-Gazette titled "UI prof on leave over' accusations regarding his conduct"'; a story
by Illinois Public Media titled "U of! Professor Under Investigation, Placed on Leave"; a
segment on Fox Illinois' nightly news broadcast titled "U of I Professor on Administrative Leave
after Accusations;" and coverage by WCIA television in Champaign.
39.

These stories reported a statement from the University to the media confirming

that the investigation of Professor Petry was ongoing and that "the safety and security of students
and employees is our top priority."
40.

The University's misleading and unwarranted statement raised the obvious

implication that Professor Petry was guilty and a threat to students, causing finiher irreparable
damage to Professor Petry's reputation.
41.

In fact, Professor Petry was on administrative leave, had agreed to resign, and

would have no further contact with students as a University employee. The University's
continuation of the investigation in violation of the Agreement thus had no conceivable
connection to student safety.
42.

On April 25, 2019, the Champaign-Urbana News-Gazette published an article

titled "Sex-assault survivors share their stories with fellow UI students," which quoted a speaker
as saying that she was "alarmed by recent allegations against UI economics Professor Joe Petry,
who is currently on administrative leave while the university completes an investigation into
what it called 'accusations regarding his conduct.'"
43.

Again, the University's decisions to continue its investigation and to make its

review known to the public resulted in the unjustified inclusion of Professor Petry in an article
about survivors of sexual assault, causing further damage to his reputation.
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44.

On April 28, 2019, the Champaign-Urbana News-Gazette published yet another

article titled "Emails: Professor's absence created a stir at UI," again including the University's
oft-repeated statement that the "safety and security of students and employees is our top
priority. "
45.

On May 1,2019, the Daily Illini ran a story titled "Petry resigns among

allegations of misconduct." The story was updated on May 2, 2019, and included another
statement from the University which indicated that the investigation was ongoing and stressed
the "safety of students and faculty as an impOliant concern."
46.

Naqvi was apparently emboldened by the positive media coverage sparked by the

University's decision to breach the Agreement and continue its investigation of her allegations,
and on May 5, 2019, Naqvi posted a long message on her Facebook account repeating, without
the use of an alias, the false allegations she had made against Professor Petry. The post was liked
over 1,800 times, shared by over 330 Facebook users, and inspired more than 125 comments on
Naqvi's page alone.
47.

The negative media attention directed at Professor Petry continued for months. On

August 27,2019, NPR Illinois published a story on sexual harassment allegations at the
University of Illinois, including the allegations against Professor Petry ("offering [a student]
good grades for sex").
48.

Other stories about the allegations against Professor Petry were published in

national outlets, including the TaxProfBlog, The College Fix, The Chronicle of Higher
Education, and the Daily Wire.
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VI.

The University continues the investigation after learning that the allegations were
attempts at blaclilllail
49.

On May 7, 2019, the Champaign-Urbana News-Gazette reported that Naqvi and

her roommate, William Fall'ell ("Fanell"), had been criminally charged for a May 2, 2019,
incident in which they allegedly threatened Naqvi's ex-boyfriend ("Student I") with a knife so
that they could delete information related to the University's investigation into Professor Petry
from Student 1's phone and computer. The public stories did not indicate what infOlmation was
deleted or exactly how it related to the allegations against Professor Petry.
50.

On May 13,2019, Attorney Land interviewed Student 1 as part of the ongoing

investigation.
51.

According to the final investigative report prepared by Attorney Land, during this

interview, Student 1 told Attorney Land that "Naqvi was lying to build a story that Dr. Petry was
harassing her in order to blackmail him into giving her money and changing her grade," and that,
"when Dr. Petry refused to do so, Naqvi wanted to destroy his reputation to get revenge."
52.

Student 1 further indicated that the files that Naqvi and Farrell deleted from his

phone on May 2,2019, included "video of her in Dr. Petry's office."
53.

On infOlmation and belief, this deleted video would have shown that Naqvi's

allegations were false, and that Professor Petry was not guilty of sexual harassment.
54.

Moreover, the University had sufficient information, based on Student l' s

statements and the media reports, to infer that the video would likely have shown that Naqvi's
allegations were false.
55.

Despite learning of this infOlmation, the University did not drop the investigation

into Professor Petry, nor did it correct its former public statements suggesting that Professor
Petry was a threat to "the safety and security of students and employees."
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56.

According to public records and the final investigatory report prepared by

Attorney Land, several months later, on October 2,2019, Naqvi was arrested in Skokie, Illinois
for disorderly conduct concerning an attempt to implicate Student 1 in a crime by falsely
accusing him of physically assaulting her (apparently to discredit his previous statements).
57.

In February 2020, Naqvi was arrested a third time in connection with an incident

the previous month during which, according to an miicle in the Champaign-Urbana NewsGazette, Farrell had, using a key provided by Naqvi, broken into and ransacked an apmiment

rented by "N"aqvi' s current boyfriend, after which N aqvi falsely suggested to the police that
Student 1 was responsible (again, presumably in an attempt to discredit his previous statements).
58.

Despite its knowledge ofNaqvi's m'l'ests, and the fact that these incidents

(including the m"rest within weeks of the University's decision to breach the Agreement) clem"ly
established Naqvi's lack of credibility, the University did not halt its investigation and did not
correct its former public statements suggesting that Professor Petry was a threat to "the safety
and security of students and employees."

VII.

The University finds the allegations not credible
59.

The University finally concluded its investigation by issuing a final report (the

"Final Report") on Mm"ch 24, 2020, after nearly a full year of its initial breach of the negotiated
Agreement.
60.

In the Final Report, the University concluded that the allegations that prompted

the investigation were not credible and there had been no violation of the University's Sexual
Harassment Policy"
61.

The Final Report cited weaknesses in the case which had been apparent since the

early stages of the investigation, including most critically, severe issues with Naqvi's credibility.
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62.

In particular, the Final Report found that "Ms. Naqvi is not credible on issues

relating to the sequence of communications and events involving Dr. Petry, whether he ever
offered to change her grade for sexual favors, and whether Ms. N aqvi sought to manipulate Dr.
Petry instead of the other way around."
63.

The University did not make any public statement reporting that N aqvi' s

allegations had been found not credible, nor did it publicly indicate in any way even that the
investigation had concluded.

VIII.

The University's efforts to excuse its improper investigation
64.

On May 9, 2019, nearly one month after executing the Agreement and legally

promising to cease the investigation, and over three weeks after breaching the Agreement by
hiring Attomey Land to proceed with the investigation, the University informed Professor Petry
that it was going to in fact expand the investigation to consider the possibility that Professor
Petty violated the University Code of Conduct (the "Code").
65.

The University'S statement that OAE would be considering whether there was a

possible violation of the Code was not part of the original investigation as it was reported to
Professor Petry, but was instead an indication that the University planned-after breaching the
Agreement-to independently search for other policies to support a conclusion that Professor
Petty's actions represented some sort of violation.
66.

The University's Procedural Guidelines for Handling Discrimination and

Harassment Complaints (the "Procedural Guidelines") do not give OAE authority to investigate
violations of the University Code of Conduct.
67.

Instead, the Procedural Guidelines provide OAE with the authority to issue only

reports that "include findings of facts and conclusions regarding whether the Nondiscrimination
Policy and/or the Sexual Misconduct Policy has been violated," and state that "[f]or complaints
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outside of the Non-discrimination Policy or Sexual Misconduct Policy, students or employees
may have access to other resources."
68.

On infOlmation and belief, the University's decision to have OAE investigate

Professor Petry for a violation of the Code was part of carrying out the "scorched earth" policy
foreshadowed by Scott Rice when Professor Petry did not agree to revise the Agreement, and
also a result of the University's desire to justify its breach of the Agreement by fmding Professor
Petry responsible for a violation of some kind, even after it realized that there were no credible
allegations of sexual harassment.
69.

The University Code provisions that Professor Petry was accused of violating do

not outline specific conduct that University personnel should avoid, but instead speak in
aspirationallanguage about how University personnel should conduct themselves, including the
admonition that University personnel should "conduct themselves in a manner that will maintain
and strengthen the public's trust and confidence in the integrity of the University."
70.

This provision of the Code is so vague that virtually any conduct the University

dislikes-even if the conduct concerns a faculty member's personal life-can be found to fall
within its prohibitions, while wrongful conduct of which the University approves (such as a
decision to deliberately breach the University's contractual promises) somehow falls outside of
it.
71.

The Final Report ultimately concluded that Professor Petry had violated this

provision ofthe Code because his actions were "harmful to the public's trust and confidence in
the University's integrity" and were "incompatible with his obligations to the University."
72.

This conclusion was based in significant part on Attomey Land's decision to

credit certain allegations that Professor Petry "did not deny," "failed to deny," or "refused to
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respond" to (phrases repeated six times in Attorney Land's one and a half page effort to justify
his conclusion about a violation ofthe Code).
73.

Under the Agreement, Professor Petry was contractually entitled to refuse to

respond to Attorney Land's investigation.
74.

Attorney Land's reliance on Professor Petty's failure to respond to or deny certain

allegations, even when Professor Petry was contractually entitled not to respond to those
allegations, was disingenuous and inappropriate, and merely served to increase the harm to
Professor Petry resulting from the University'S breach of the Agreement.
75.

Attorney Land's conclusion that Professor Petty violated the University Code was

also based in part on Professor Petty's alleged interactions with "Student 3," an individual whose
phone was forensically imaged by the University of Illinois Police Department on December 19,
2018, as part of another investigation unrelated to Naqvi or Professor Petty.
76.

The University prepared a report regarding Professor Petty's alleged interactions

with Student 3 on February 4, 2019 (the same day OAE formally opened the investigation into
the allegations against Professor Petty), showing that the University was familiar with the
alleged interactions between Professor Petty and Student 3 before the Agreement was fully
executed.
77.

Student 3' s phone allegedly contained text messages with Professor Petry that the

Final Report found credible because "Dr. Petty chose not to provide any infonnation whatsoever
about those message's alleged interactions with Student 3."
78.

Again, this reasoning represents an inappropriate inference drawn because

Professor Petry legitimately chose to exercise his contractual rights not to participate in the
investigation.
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79.

On June 5, 2020, the University infOlmed Professor PetlY that it was issuing a

copy of the Final Report, including the finding that he had violated the University Code, to a
reporter pursuant to a FOIA request, thereby making its contents available to the public.
80.

The University's decision to release the Final Report publicly, along with its

tmmped-up finding of a violation of the Code, will increase the harm the University has caused
to Professor Petry and his reputation by breaching the Agreement.

IX.

Professor Petry's efforts to obtain substitute employment
81.

Professor Petty graduated from the University in 1985 with a B.A. in economics

and obtained his Ph.D., also in economics, from the University in 1991.
82.

From 2001 to 2019, Professor Petry was a highly regarded economics professor at

the University who was consistently rated as "excellent" and "outstanding" by his students,
including in at least seven of the last eight semesters he taught.
83.

Prior to teaching at the University, Professor PetlY had served ten years in the

private sector as a professional economist at General Motors, Eaton Corporation, Citibank,
CSFB, and Chemical Bank n/k/a Chase.
84.

Prior to teaching at the University, Professor PetlY was recognized with numerous

professional distinctions and accolades, including: Best Latin America Local CUlTency Research,
Runner-up, Institutional Investor Magazine (1998); Best Fixed Income Research, Venezuela,
Latin Finance Magazine (1998); Demarest Award for Excellence in Teaching as a Graduate
Student, Second Place, University of Illinois (1989); National Association of Business
Economists, Intemational Roundtable, Chairman (1996-1998).
85.

Professor Petry also has had a distinguished career in public service, serving

(among other things) on the Board of Commissioners for the Champaign Park District (including
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as Vice President and President) for twelve years, and serving as President of the Illinois
Association of Park Districts.
86.

Despite his stellar credentials, the damage to his reputation caused by the

University's breach of the Agreement has prevented Professor Petry from obtaining alternative
employment.
87.

Since resigning from the University of Illinois, Professor Petry has submitted

more than ten job applications for academic positions and more than thirty job applications in the
private sector. None of these prospective employers has expressed meaningful interest, and most
did not even respond to the application.
88.

Since resigning, Professor Petry has also attended multiple job search related

conferences, reached out to dozens of past and present contacts at Universities and private firms,
and completed seven online job-related training courses.
89.

The University's breach of the Agreement has thus interfered directly with

Professor Petry's ability to obtain alternative employment.

X.

The Stalking No Contact Order
90.

On February 27, 2020, Naqvi approached Professor Petry at his house, apparently

in an effort to discuss the University's still pending investigation.
91.

Naqvi's effort to approach him at home, combined with her three prior arrests, the

knowledge that Naqvi had been trying to blackmail him, and several incidents of vandalism at
his house in April and May of2019, led Professor Petry to seek an Emergency Stalking No
Contact order against Naqvi from the Sixth Judicial Circuit Court sitting in Champaign County.
92.

The court entered the Emergency Stalking No Contact order on February 28,

2020, ordering Naqvi to stay 500 feet away from Professor Petry's residence and further ordering
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that she "not contact the Petitioner and/or other protected persons in any way, directly, indirectly
through third parties, including, but not limited to, phone, written notes, mail, email, or fax."
93.

Professor Petty's efforts to obtain the Stalking No Contact order caused him to

incur additional attorney's fees and costs resulting from the University's breach of the
Agreement and continuation of the investigation.

History of Claim
94.

This claim has not been presented to any State department or officer and has not

been the subject of administrative proceedings.

Ownership
95.

Professor Petry is the sole owner of his breach of contract claim against the

University, except that he has entered a contingency fee arrangement dated June 2, 2020, with
his attorneys of record in this matter.

Assignments
96.

No assignment or transfer of the claim, or any part thereof or interest therein, has

been made except as stated herein.

Entitlement
97.

Professor Petry is justly entitled to the amount claimed from the University after

allowing all just credits.
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Verification
98.

Under penalties as provided by law pursuant to Section 1-109 ofthe Code of Civil

Procedure, the undersigned certifies that the statements set forth in this instrument are true and
conect, except as to matters therein stated to be on information and belief and as to such matters
the undersigned certifies as aforesaid that he verily believes the same to be true.
DATED this

JLXcray of~h.~2020
?

JOSEPH A. PETRY,
Claimant

II

Previous Presentation
99.

This claim has not been previously presented to any person, firm, court, or

administrative tribunal other than the State of Illinois.
Damages
100.

The University's breach of the Agreement has caused Professor Petry substantial

damage, including the loss of employment, additional attorney's fees, and severe mental distress.
Loss of Employment - Salary
101.

As a result of the University's conduct above, Professor Petry has been deprived

of his ability both now and in the future to secure alternative comparable employment in either
the private sector or the public sector.
102.

In the absence ofthe University's breach, Professor Petty's qualifications and

background suggest he would have been able to obtain employment comparable to what he
enjoyed at the University in either the public or the private sector for the remainder of his
working life.
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103.

Professor PetlY was intending to work as a university-level teacher for

approximately twenty more years at the time of his resignation (or until age 75).
104.

The salmy and benefits Professor Petry received from the University are a

reasonable measure of the minimum value he would have commanded in the employment
marketplace, in the absence of the University's breach.
105.

During his last three full years of employment at the University (2016, 2017, and

2018), Professor Petry's average salary (including compensation for service in excess of 100%)
totaled $187,736.
106.

Professor PetlY's salmy would have increased during his future employment on

average by approximately 3.1 % per year, which is the average yearly increase in the employment
costs of state and local government workers during the period of Professor Petly' s employment
at the University, as per the U.S. Bureau of Labor Statistics.
107.

Accordingly, as shown by the calculation in the Bill of Particulars below,

Professor PetlY was deprived by the University's breach of salary totaling approximately
$5,254,145 over the twenty remaining years of his working life.
108.

This amount would be adjusted as of the date paid, with amounts that would have

been earned before the date of payment subject to 5% annual interest under 815 ILCS 205/2, and
amounts to be earned after the date of payment to be discounted with an appropriate discount
rate.
Loss of Employment - Tax Benefit
109.

In addition, Professor PetlY's employment at the University entitled him to deduct

a significant portion of his income for both federal and Illinois state income tax purposes each
year. Specifically, these deductions were itemized on Professor Petry's pay stubs, and included
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deductions for life insurance, health insurance, death and disability insurance, dental insurance,
access to campus recreation facilities, and contributions to a 457 defened compensation plan, a
403(b) investment plan, and the SURS retirement plan.
110.

These deductions increased Professor Petry's net compensation, and therefore

should be included to reflect his overall market-value in the employment market.
111.

During his last three full years of employment at the University (2016, 2017, and

2018), Professor PetlY's tax deductions attributable to his employment at the University totaled
on average $71,203 per year.
112.

At a 22% federal marginal tax rate, plus an Illinois state tax rate of 4.95%, the

value of the $71,203 average deduction to Professor Petry in taxes avoided was approximately
$19,189 per year.
113.

The value of the tax deductions would have increased during Professor Petry's

future employment for inflation, again estimated at 3.1% per year, which is the average yearly
increase in the employment costs of state and local government workers during the period of
Professor Petty's employment, as per the u.s. Bureau of Labor Statistics.
114.

Over twenty years of additional employment, the value ofthe average tax

deduction to Professor Petry would be $537,046 which again would be adjusted to account for
prejudgment interest and an appropriate discount rate.
Cost of Defense During Investigation

115.

Following the University's decision to continue the investigation into his conduct,

Professor Petty was forced to continue to retain legal counsel at Webber & Thies, PC, to protect
his interest.
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116.

Professor Petry's attomeys defended his interests in the context of the

investigation in numerous ways, including investigating the facts surrounding the allegations,
cOlTesponding with the investigator Peter Land, researching legal issues related to the sexual
harassment charges, monitoring and analyzing Naqvi's criminal matters to determine their likely
effect on the investigation, commenting on the University's preliminary report, and preparing an
appeal of the final investigative report.
117.

In addition, the University's breach caused Naqvi to approach Professor PetlY

about the ongoing investigation, which in tum necessitated that he obtain a Stalking No Contact
order against her. The legal proceedings related to the Stalking No Contact Order caused
Professor PetlY to incur additional legal expense.
118.

The legal fees that Professor Petry incUlTed as outlined above as a direct result of

the breach (and not as a result of efforts to enforce the Agreement) total approximately $103,000,
which would be adjusted for prejudgment interest.
Mental Distress

119.

Under Illinois law, damages for mental distress resulting from a breach of

contract are recoverable where "the contract or the breach is of such a kind that serious
emotional disturbance was a particularly likely result." Doe v. Roe, 289 Ill.App.3d 116, 130
(1997) (quotation marks omitted); see also Maere v. Churchill, 116 Ill.App.3d 939,944 (1983)
(noting that "[i]n the contract area, damages for breach will not be given as compensation for
mental suffering, except where the breach was wanton or reckless and caused bodily harm, or
where the defendant had reason to know, when the contract was made, that its breach would
cause mental suffering for reasons other than mere pecunimy loss").
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120.

At the time it entered into the Agreement, the University had reason to know that,

if the Agreement was breached by continuing the investigation into Professor Petry's private life
(including by asking intrusive questions about his sexual and intimate relationships) and
disclosing the results of those inquiries to the public, serious emotional disturbance was a
particularly likely result.
121.

In addition, and as a direct result of the breach, Professor Petry was forced to

endure a period of constant media attention and the spread of a false narrative related to his
personal life, all of which was foreseeable at the time the University entered the Agreement.
122.

As a result of the University's breach and the continuing investigation, Professor

Petry has suffered numerous symptoms of mental distress the University caused, including, for
example, anxiety, insomnia, depression, trauma, and suicidal ideation.
123.

Professor Petry sought treatment for these symptoms through weekly visits with a

psychologist starting approximately in May 2019 and extending to approximately February 2020.
124.

As recompense for the mental distress he has suffered, Professor Petry is seeking

an additional $2,000,000 in damages.
125.

The following Bill of Particulars summarizes and quantifies Professor Petry's

claimed damages:
BILL OF PARTICULARS

Total Damages: $7,894,191
1.

Lost Wages ............................................................................... $5,254,145

Professor Petry's Average Annual Professional Income in 2016-2018: $187,736 x 3.l % (the
average yearly increase in the employment costs of state and local govemment workers during
Professor Petry's time at the University) = $193,556 (anticipated 2019 professional income).
Each additional year is multiplied by the same 3.1 % up until Professor Petry would tum 75 (his
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anticipated year of retirement), for a total of $5,254,145 in lost wages for his anticipated
comparable employment.
Age
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75

Year
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038

Salary
$193,556
$199,556
$205,742
$212,120
$218,696
$225,476
$232,465
$239,672
$247,102
$254,762
$262,659
$270,802
$279,197
$287,852
$296,775
$305,975
$315,460
$325,240
$335,322
$345,717

Total: $5,254,145
2.

Tax Deduction ............................................................................... $537,046
In addition to his wages, Professor Petry had been entitled to an average $19,189 tax
deduction each year as a result of his employment at the University. The value of this
deduction, adjusted for inflation at 3.1 % for year over the twenty years remaining in
Professor Petry's anticipated career, equals $537,046.
Age
56
57
58
59
60

Year
2019
2020
2021
2022
2023

Value of Tax Deduction
$19,784
$20,397
$21,030
$21,682
$22,354
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61
62
63
64
65
66
67
68
69
70
71
72
73
74
75

2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038

$23,047
$23,761
$24,498
$25,257
$26,040
$26,847
$27,680
$28,538
$29,422
$30,334
$31,275
$32,244
$33,244
$34,275
$35,337

Total: $537,046
3.

Attolneys' Fees .............................................................................. $103,000

The University's actions directly resulted in the need for legal services. These fees do not
concern the enforcement of the Agreement, and thus do not fall into the categOlY of attorneys'
fees that are typically not recoverable under the American Rule. Instead, the University's breach
directly and foreseeable required Professor Petry to engage counsel to protect himself, including
with continued representation throughout the investigation (following the Agreement), the
necessmy appeal of the University's erroneous findings, and the related stalking and criminal
matters which ultimately forced Professor Petry to seek a Stalking No Contact Order against
Naqvi. The value of these legal services totals approximately $103,000.
4.

Mental Distress ......................................................................... $2,000,000

The University's decision to breach the Agreement was willful and wanton. In addition, and as a
direct and foreseeable result of the breach, Professor Petry was forced to endure a period of
constant media attention and the spread of a false narrative related to his personal life. Such hmID
was clearly contemplated by the University when it convinced Professor Petry to sign the
Agreement and again when it decided to breach the Agreement. The University not only brought
about this hmID, but extended the period of Professor Petly's mental distress by continuing its
investigation for nearly a full yem' after breaching the Agreement. The value of Professor Petly's
mental distress for this extended period of time is no less than $2,000,000.
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WHEREFORE. Claimant Professor Joseph A. Petry prays that this Court enter judgment
in his favor and against Respondent the Board of Trustees of the University of Illinois in the
amount of $7,894,191 plus such other and further relief that the Court deems just and proper.
Respectfully submitted,
JOSEPH A. PETRY

By:

,P.C.

By:
John E. Thies

PREPARED BY:
John E. Thies (6199338)
Daniel R. Thies (6304141)
Michael J. Brusatte (6305551)
WEBBER & THIES, P.C.
202 Lincoln Square
P.O. Box 189
Urbana, IL 61803-0189
Phone: (217) 367-1126
Fax: (217) 367-3752
E-mail: jthies@webberthies.com
danielthies@webberthies.com
mbrusatte@webberthies.com
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Exhibit 1

RESIGNATION AGREEMENT
This Resignation Agreement ("Agreement") is made and entered into between the Board of Trustees of
the University of Illinois ("University") and Joseph A. Petry ("MI'. Petry"), collectively referred to as the
Parties.
Recitals
A.
Mr. Petry currently holds a one hundred percent appointment as a clinical professor within the
Depalimetlt of Economics at the University of Illinois at Urbana-Champaign and a zero percent
appointment within the Gies College of Business.
B.
In February of 2019, Mr. Petry \vas placed on paid administrative leave f1'0111 his duties as a
clinical professor in response to allegations of misconduct. The University's Office for Access and
Equity ("OAE") has commenced an investigation into those allegations.
C.
The University is willing to forgo that investigation, as wel1 as the imposition of any possible
discipline against Mr. Petry, in exchange for his acceptance of the terms set forth within this Agreement.
D.
Mr. Petry is willing to voluntarily resign from his specialized facuity position with the University
in exchange for the University's willingness to accept the terms of this Agreement.

In consideration of the mutual promises and covenants set fOJih below and for other good and valuable
consideration, the sufficiency of which is hereby acknowledged, the Parties agree to the following;
I.
Resignation, Effective May 31, 2019, Mr. Petry shall resign his employment with the University
and forfeit all rights associated with that employment, including any rights that may be afforded to him
under the terms of the collective bargaining agreement between the University and the Non-Tenure
Faculty Coalition Local 6546, but excluding any rights addressed in Section 4 of this Agreement. Mr.
Petry 'vvill remain on administrative leave and adhere to the terms of that leave until the effective date of
his resignation. Mr. Petry expressly acknowledges and agrees that his decision to resign his employment
is being made voluntarily, without coercion, persuasion, threats 01' promises, and is based upon his own
determination that resigning from the University is in his own best interests. Following his resignation,
Mr. Petry shall not seek employment or reemployment with the University in any capacity at any time.
Any attempt to seek employment or reemployment with the University following his resignation shall be
deemed a material breach of this Agreement and shall provide the University with a proper basis for
refusing to accept or consider Mr. Petry's employment application or submission. In addition, both before
and following his resignation, Mr. Petry shall not confront any past or current students of the University
regarding the underlying allegations or otherwise take any action against any past or present students that
could be construed as being retaliatory. Upon the full execution of this Agreement, OAE will discontinue
its investigation into the allegations that have been brought against Mr. Petry and no formal discipline
will be imposed against him.
2.
Compensation and BenefIts, Except as otherwise modified 01' restricted by the terms of this
Agreement, Mr. Petry shall continue to receive the compensation and benefits to which he is ordinarily
entitled through May 31,2019.

3.
General Release. Mr. Petry, on behalf of himself and his representatives, family members, heirs,
attorneys, executors, administrators, agents, successors and assigns, hereby releases, acquits and forever
discharges the University of Illinois and all of its current and former trustees, officers, employees, agents,
and attorneys (collectively, the "Released Parties") from any and all claims, causes of action, charges,
obligations, damages, and liabilities of any kind or nature, in law or in equity, whether known or
unknown, suspected or unsuspected, internal or external, arising prior to the effective date of this
Agreement, arising out of, based upon or relating in any manner to tvlr. Petry's employment with the
University, the cessation of his employment with the University and any rights associated with that
employment, his placement on administrative leave, or any investigations conducted by the University.
Without limiting the generality of the foregoing, Mr. Petry expressly waives and releases all claims of
discrimination, retaliation, harassment or failure to accommodate on the basis of race, color, national
origin, ancestry, citizenship, language, religion, sex, sexual orientation, marital status, pregnancy, military
status, unfavorable military discharge, disability, medical condition, order of protection status, arrest
record or any other basis under Title VII of the Civi I Rights Act of 1964, as amended, the Americans with
Disabilities Act, as amended, the Illinois Human Rights Act, and all other local, state, or federal laws or
regulations governing discrimination in employment, as well as all claims arising under any state or
federal constitution, statute or common law relating to higher education, public employment, contract
law, tort law, or procedural or substantive due process. The Parties acknowledge and agree that the
generall'elease contained within this paragraph should be construed as broadly as legally permissible.
4.
Communication with the State Universities Retirement System. The University will inform
the State Universities Retirement System ("SURS") that Mr. Petry resigned his employment and the
effective date of that resignation. By entering this Agreement, Mr. Petry does not forfeit any rights to
which he is entitled through SURS.
5.
Restricted Access. Both before and following his resignation, Mr. Petry will be permitted to
attend venues, events and programs that are open to the general public (such as athletic or cultural events
or programs), but will otherwise be precluded from entering any venues or buildings on the campus of the
University of Illinois at Urbana-Champaign that are not open or accessible to the general public, including
vvithout limitation any facilities operated by the University of Illinois at Urbana-Champaign such as the
Activities and Recreation Center (ARC) and the Campus Recreation Center East (CRCE). The University
will retain Mr. Petry's I-Card and he shall not apply for or be issued a new I-Card as an employee or as a
retiree.
6.
No Liability. By entering into this Agreement, neither party admits any wrongdoing, fault
liability of any kind. This Agreement may not be used as evidence or otherwise cited or relied upon
any subsequent proceeding, other than a proceeding to enforce the terms of this Agreement, and is not
be afforded any precedelltial effort or to be construed as an admission as to any claimed facts
representations.

or
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7.
License Agreement. By entering into this Agreement, Mr. Petry agrees to provide the University
with the attached LICENSE AGREMENT FOR ECON 103, ECON 203, AND ECON 303.
8.
Forum Selection. Any action that is brought to enforce the terms of this Agreement shall be
brought only within the Illinois Couli of Claims. The Parties agree that both venue and jurisdiction are
appropriate in that cOllli.
9.
Voluntary Agreement. Mr. Petry represents and warrants that he has carefully read this
Agreement, that he had a full and complete oppotiunity to review and discuss the contents of this
Agreement with his attorneys, John E. Thies and Daniel R. Thies, that he fully understands the contents of
this Agreement and any rights that he may be waiving through the execution of this Agreement, and that
2

he is signing this Agreement freely and voluntarily. Mr. Petry further represents and declares that, in
executing this Agreement, he relied solely upon his own judgment, belief ancl knowledge, and that he has
not been influenced in any manner by any representations or statements made by any representatives of
the University. Mr. Petry acknowledges that no representative of' the University has made any promise,
representation 01' warranty whatsoever, written or oral, as any inducement to enter into this Agreement,
except as expressly set forth within ·this Agreement.
10.
Entire Agreement.
This Agreement and the accompanying LICENSE AGREMENT FOR
ECON !O3, ECON 203, AND ECON 303 set forth the entire agreement between the University and Mr.
Petry and supersedes all prior oral or written agreements, negotiations, discussions, or understandings
concerning the subject matter hereof. The terms of this Agreement may not be altered, amended, waived
or modified, except by a further written agreement signed by Mr. Petry and an authorized representative
of the University. This Agreement will become effective on the date that it is fully executed by all
signatories and shall be construed and interpreted in accordance with the laws of the State of Illinois.
Because both Parties were represented by counsel and participated in the negotiation of this Agreement,
this Agreement shall not be construed against either Party as the drafter of the Agreement. The headings
contained within this Agreement are for convenience only and are not intended to be substantive. This
Agreement may be executed in one or more counterparts through original, facsimile or electronic
signatures, and the counterparts will be construed together to constitute the fully executed Agreement.
[The remainder of this page intentionally has been left blank. J
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MR. PETRY REPRESENTS AND WARRANTS THAT HE HAS THOROUGHLY READ AND
CONSIDERED ALL ASPECTS OF THIS AGREEMENT, THAT HE UNDERSTANDS ALL
PROVISIONS OF TIDS AGREEMENT, TRA T HE HAS HAD THE OPPORTUNITY TO
CONSULT WITH rus ATTORNEYS, JOHN THIES AND DANIEL THIES, THROUGHOUT
THIS PROCESS, AND THAT HE IS VOLUN1'ARlLY ENTERING INTO THIS AGREEMENT
AND FORFEITING CERTA~ I MPLOYMENT RlGHTS OF HIS OWN FREE WILL, WXTHOUT
DURESS OR COERCION O.f
KIND.
. PETRY;L

I

UNlVERSlTY OF ILLINOIS

I

, ,/

~

OJ ~ - . _L-dr1
\C{
'
Avijit Ghosh
Date

~~ ,1/1/G;.---L:-lJ-// YP·
d~te

D

Vice President, ChierFinancial Officer and Comptroller

~

CfJz47

Harry E. Preble Dean ofthe College of Liberal Arts
and Sciences

Approved as to form;.

Office of University Counsel
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