
Dear Colleagues, 

I am sure many of you are aware of the open letter and petition that 
is being circulated concerning diversity at the Levin College of Law.  
Dean Dawson has written a response to the letter and circulated it via 
email. Dean Dawson's response states that "diversity in the legal profession 
is an important goal... of the College" and that the administration 
"is committed to continuing and strengthening our efforts to recruit and 
enroll students of color in the College of Law." Nonetheless, Dean 
Dawson claims that "the letter writers have used incorrect data and have misperceived or 
misunderstood other data. As a result, their conclusions about the enrollment of students of 
color, and the relative effectiveness of the College of Law in 
diversifying its student body, are wrong." What Dean Dawson takes 
issue with is the claim that the College of Law is at "the very 
bottom" of public AAU law schools when it came to diversity. Dean Dawson also 
points out that "under One Florida the College of Law is prohibited 
from considering the race of applicants when making admissions decisions." 

Dean Dawson provides revised figures which indicate that out of 17 
public AAU institutions UF ranks 12th, instead of 14th, as claimed by 
the students. I am not at all convinced that this new ranking 
invalidates the student's claim. After all, the "bottom" is the "bottom," even if one could make 
a 
linguistic argument that 12th out of 17 is not the "very" bottom.  
What is also apparent from reviewing Dean Dawson's figures is that fact 
that numbers 2,3, and 4 on the list are Texas and two California schools 
that also are handicapped by state provisions that prohibit the 
consideration of race in admissions decisions. In other words, there is no excuse 
for UF's poor showing when comes to maintaining diversity of its student 
body and providing a quality education for its students as the Supreme 
Court has urged law schools to do in Grutter v. Bolinger. 

The students have suggested that the law school take three steps to 
increase the diversity of its student body: (1) reinstatement of the 
MPLE scholarships; (2) active recruitment of a broader pool of 
students; and (3) seeking active assistance from student organizations in 
mentoring and recruiting students. I think these are great suggestions. 

To them I would add a fourth. The law school should cease its 
excessive reliance on the LSAT and other abstract measures of law student 
potential. How we actually accomplish this is a matter that will 
require study and debate. I am grateful that a significant number of 
our students have started a debate that we as faculty and staff should 
have started on our own. That's why I signed the petition and why I 
encourage you to do so too.  
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