
 
To the Students, Faculty and Administration of the University of Florida-Levin College of Law:  
 
By now many of you are aware of the letter and petition on cultural diversity at the Levin College of Law signed by over 
120 law students and faculty.  Even more of you have probably read Dean Dawson’s reply on the “allaw” listserv.  While 
we are pleased that the law school recognizes the importance of “strengthen[ing] our efforts to increase diversity in law 
schools and the legal profession,” we feel the most effective solutions to this problem can only be formulated in an open 
dialogue between all members of the legal community.  Thus, we are writing to reemphasize our concerns about the law 
school’s commitment to cultural diversity and to share our suggestions for solutions.  
 
We believe a diverse student body is integral to the law school’s vision of “advancing human dignity, social welfare, and 
justice through the knowledge of law.”  Though we have taken the first important steps to open the doors of admission 
beyond those traditionally invited to be here, more can – and should – be done. The State of Florida, and indeed our 
nation, is not as culturally homogenous as the environment the law school currently presents. As the state’s flagship law 
school, the Levin College of Law trains many of Florida’s future leaders. Our students will be judges, governors, senators, 
and leaders in their communities.  A multiplicity of cultural perspectives amongst law school students ensures that the law 
school realistically reflects the population of our state.  Moreover, true cultural diversity also ensures that the dialogues in 
our classrooms are rich in perspective.  These conversations will prepare UF law graduates to better understand and serve 
a diverse population of clients, leading to better lawyering.  For as Justice O’Connor emphasized in Gruter v. Bollinger, 
“[a]ccess to legal education . . . must be inclusive of talented and qualified individuals of every race and ethnicity, so that 
all members of our heterogeneous society  may participate in the educational institutions that provide the training and 
education necessary to succeed in America.” 
 
Yet, we remain convinced our administration is not listening to its students’ concerns.  We remain worried that the gap 
between what the administration believes about students-of-color enrollment and what many of its students experience is 
ever-widening.  Alas, the administration’s official reply to our concerns painfully exposes this gap.  In short, the official 
response misunderstands our point.   
 
We view this as an opportunity to open communication for a long-overdue conversation in which many students are eager 
to participate.  We wish to reemphasize our goals that: (1) our law school ranks at the very top of the most prestigious 
public AAU law schools in terms of cultural diversity, and (2) our administration takes concrete measures to recruit, 
admit, and retain more students of color.   
 
We offer our thoughts on the following issues.  The administration alludes to “One Florida” to support its position that the 
law school is prohibited “from considering the race of applicants when making admissions decisions.”  Yet “One Florida” 
does not prohibit a school from considering race when recruiting students.  In fact, the University of Florida is absolutely 
free to imagine and implement as many creative strategies as they want to achieve this goal.  Moreover, other top AAU 
public law schools (namely, University of California-Berkley, University of California-L.A., University of California-
Hastings, and University of Texas) (see www.lsac.org for published numbers on minority enrollment) are also 
encumbered by state legislation that prohibits considerations of race in their admissions decisions.  Still, these schools 
have made the recruitment and retention of students of color enough of a priority to ensure that they lead the nation in 
cultural diversity. 
 
Like the administration, we, too, regret that the state phased out funding for the MPLE scholarship program.  By shifting 
funding from the MPLE scholarship program to create law schools at universities that traditionally enroll high numbers of 
students of color, the state has created a policy reminiscent of “separate but equal.”  We understand that the administration 
cannot control the state’s funding of this program.  However, the administration’s failure to fully address the challenges 
presented by the phase-out demonstrates its complacency with the status quo.  
 
To acknowledge that we recognize the administration’s willingness to address this problem, we accept the law school’s 
invitation to assist it in achieving its goal of “recruit[ing] and enroll[ing] students of color.”  To this end, we invite Deans 
Jerry, Dawson, Shannon, Jones, Sasnett, Patrick, and all other concerned administrators, faculty, staff, students, and the 
legal community to a town hall meeting to engage in a dialogue and create a plan of action.     
 
We request a prompt reply and suggestions for a mutually convenient date. 
 
studentsfordiversityatlevin@yahoo.com  


