
Dean Robert Jerry: 

 
We are deeply troubled by the low number of students of color accepted to (and consequently attending) the 

University of Florida-Levin College of Law.  In particular we are disturbed by the relatively low level of minority 

enrollment in this spring’s entering class.  We feel the law school administration must do more to attract, admit, and retain 

more students of color.  The current numbers leave little doubt that this administration lacks concern over improving 

cultural diversity at the law school.  Indeed nowhere is the administration’s apathy more plainly reflected than in the 

handful of students of color who have taken their place in the Spring 2006 entering class.  Currently the entering class is 

comprised of only 2 Asian student, 7 Black student, and 8 Latino students.  We are confident that, as the State’s 

flagship and premier law school, we can do better than a mere 17 percent.   

 
To be sure, if the Levin College of Law is to compete with the very best law schools (and achieve its perennial 

goal of being a top ten public law school) it must do more to meet or beat its peer institutions on every criterion – 

including cultural diversity.  Without doubt the top public law schools do far better than us in this area.  For instance, 

many of the top Association of American Universities (AAU) public law schools have percentage numbers for people of 

color that dwarf our paltry 17 percent.  To name but a few, the University of California-Davis (38%), University of 

California-Berkley (37%), University of California-L.A. (30%), University of Texas (28%), and the University of 

Michigan (25%) all have percentage numbers well into the 20s and 30s.  Sadly, our 17 percent comfortably places us at 

the very bottom of all the top AAU public law schools:   

 

 
 
 
 
 
 
 

Nonetheless, we feel positive strides can be - and should be - taken by this administration to allay our concerns 

about the direction our law school is heading.   Good starting points would be to (1) reinstate the MPLE scholarship at UF 

law, (2) actively recruit from a broader pool of students, and (3) actively seek assistance from student organizations to 

help mentor/recruit students.  We are confident the University of Florida-Levin College of Law will soon achieve its goal 

of being recognized among the very top and prestigious public law schools in the nation.  We are equally confident that 

striving for and achieving a much greater degree of cultural diversity is instrumental to realizing this goal. 

1: University of California, Davis (37.7%);         
2: University of California, Berkeley (37%);       
3: University of Maryland (33.3%);  
4: University of Illinois (32.3%);                       
5: University of Arizona (30.6%);  
6: University of California, Los Angeles (30%); 
7: University of Texas at Austin (27.9%); 
8: University of Wisconsin-Madison (25.5%); 
9: University of Michigan (25.4%); 

10: University of North Carolina (23.5%); 
11: Ohio State University (20.7%);  
12: University of Colorado (20.1%); 
13: University of Washington (18.7%);  
14: UNIVERSITY OF FLORIDA (17.3%);  
15: The University of Iowa and University of Virginia (16.4%);  
16: University of Minnesota (16%) 
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